
By Ord of Governor 

Commissioner-C Se retary to Govt. 

GONIERNMENT OF ODISHA 
C DEVELOPMENT DEPARTMENT 

No. 	10333 	/ SSD Dated Bhubaneswar the 16th May, 2018. 
Edn-I(C)72/16 

FICATION 

In pursuance of Rule 9 of the Odisha Higher Secondary 

Education Service(in State's Scales of Pay)(Method of Recruitment 

and Conditions of Service of Post Graduate Teachers of the 

Scheduled Tribe and Scheduled Caste Development Department) 

Rules-2016 notified in the Extra Ordinary Odisha Gazette vide No. 

8680 dated 12.5.2016, a Departmental Promotion Committee is 

hereby constituted consisting of the following members for 

selection of persons for appointment by promotion to the post of 

Post Graduate Teachers and the Principals in the service under ST & 

SC Development Department. 

Secretary to Govt. ST & SC 	Chairman 

Development Deptt 

2. Director(ST/SC)-Cum-Addl. 	 Member 

Secretary to Govt., ST & SC Dev. 
Deptt. 

3 Chairperson, Council of Higher 	Member. 

Secondary Education, Odisha 

4 Deputy Secretary to Govt. ST & SC --- Member Secretary 
Development Deptt. 

The Notification will take effect from the date of issue. 

contd.. 2. 



ice 
uty Secretary Deputy Director- 

No 	10334 / SSD Dated 16-0  5— 20 18. 

CI:c..:py forwarded to Commerce/ G.A./ Law & Higher Secondary 

E. cation Deptt. for information and necessary action. 

Commerce Deptt. are requested to publish the Notification in 

th extra ordinary Gazette with a request to supply 20 copies to ST 

& cC Development Deptt. for reference. 

‘C‘  
Deputy Director- 	putt' Secretary 

M mo No 10335 / SSD Dated  16-05-2018.  

Copy alongwith copy of PGT Cadre rule forwarded to 

irperson, Council of Higher Secondary Education,Odisha, 

C ndra Sekharpur, Bhubaneswar for information and necessary 

a ion. 

M mo No  10336 	/ SSD Dated  16-0 5— 20 18. 

Copy alongwith copy of PGT Cadre rule forwarded to All 

C Ilectors for information and necessary action. 

Deputy Director-cu 	 Kretary 

M mo No  10337 	/ SSD Dated  16-0 5- 20 

Copy forwarded to All Officers of ST & 1 SC Dev. Deptt. for 

ormation and necessary action. 

Deputy Director- y S cretary 



a z e 

EXTRAORDINARY 

PUBLISHED E3Y AUTHORITY 

No. 891 CUTTACK, FRIDAY, MAY 	20, 2016/BAISAKHA 	30, 	1938 

ST & St DEVELOPMENT DEPARTMENT 
***** 

The 12th May2016 

No. 8680—Edn-l(C)-100/2013(Pt.)-SSD.—In exercise of the powers conferred by 

the proviso to Article 309 of the Constitution of India and in supersession of the 

Rules/Regulations/Orders/Instructions issued in this regard except as respects 

things done or_ omitted to be done before such supersession, the Governor of 
Odisha hereby makes the following rules to regulate the method of recruitment 
and conditions of service of the persons appointed to different grades of the 
Odisha Higher Secondary Education Services, namely:- 	' 

1: Short title and commencement— 

(I) These rules may be called the Odisha Higher Secondary Education 
Service ( in State's Scales of Pay) (Method of Recruitment and 

Conditions of Service of Post Graduate Teachers of the Scheduled 
Tribe and Scheduled Caste Development Department) Rules, 2016. 

(2) They shall come into force on the date of their publication in the Odisha 
Gazette. 

(3) These rules shall apply to Higher Secondary Schools under the 
administra*tive control of Scheduled Tribe and Scheduled Caste 
DevelopMent Department only. 

2. Definition— 

(1) In these rules, unless the context otherwise requires,— 

(a) "Commission" means the Odisha Public Service Commission; 

(b) "Committee" means the Departmental Promotion Committee 
• constituted under Rule 9 of these rules; 

•  (c) "Discipline" means subject in which the teaching is imparted in 
Higher Secondary Schools; 
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(A) %.overnment" ideay‘G the Governmem of-Odisha; 

WO School" means the educational institutions impayl-ing 

teaching Courses (warned by Board of-  Secondary EducaEion, 

Odisha; 

(f) "Higher Secondary School" means the educational institutions 

imparting teaching of Higher Secondary Courses framed by the 

Council of Higher Secondary Education, Odisha either having 

independent existence or constituting a separate entity called 

the "Higher Secondary Wing" of a High School; 

(g) "Service" means the Odisha Higher Secondary Education Service 

( in State's Scales of Pay) under ST 8,.SC Development 

Department; 

(h) "Vocational Education . means teaching imparted for vocational 

subjects at Higher Secondary level 

(i) "Year" means the calendar year; 

(I) "Ex-Serviceman" means persons as defined in the Odisha Ex-

Serviceman (Recruitment to State Civil Services and Posts) 

Rules,1985; 

(k) "Person with Disabilities" means persons who have been granted 

with Disability Certificates by the competent authority as .per the 

provisions under Rule 4 of the Persons with Disabilities (Equal 

Opportunities, Protection of Right and Full.Participation) Odisha 

Rules, 2003; 

(I) "Scheduled Castes and Scheduled Tribes" means such- Castes 

and Tribes as notified by the President of India from time to time 

under Articles 341 and 342 of the Constitution of India, respectively; 

( ) "SEBC" means the Socially and Educationally Batkward Classes 

as defined in Clause(a) of Section 2 of the Odisha State 

Commission for Backward Classes Act, 1993; and 

) "Sports person" means a person who has been issued with identity 

Card as Sportsperson by the Director of SportS, Odisha as per 

Resolution No, 24808/Gen., dated 18th November 1985 of General 

Administration Department, 

) All other words and 6xpressions used in these rules but not specifically defined unless 

the context otherwise requires, shall have the same meaning as respectively assigned 

to them in the Odisha Service Code. 



a 
A. &,,,s E..ilikaati of StfitiCAt- Tra_Service shahs i$?nprise the following Grades namely :— 

(a) c -oup `1'---Posk-Graduate Teachertr, different7. subjects in the..Scate.56f Pay of 
ks. 9,300 	34,800 with Grade Pay, Rs. 4,600 ; 

(b) Group `A'( Junior)—Principals of Higher Secondary Schools in the Scales of Pay 

of Rs. 9,300-34,800 with Grade Pay of Rs. 5,400 ; 

(c) Such other posts in such scales of pay as may be declared by the Government from 

time to time with concurrence of the Finance Department. 

4. Method of recruitment—Subject to the provisions of these rules, recruitment to the 

post of Post Graduate Teachers in the service shall be made in the following manners:— 

(a) Not exceeding fifty per cent of the posts in the cadre of Post Graduate Teachers shall 

be filled up by way of promotion from among the Trained Graduate Teachers in 

accordance with Rule 8 ; and 

(b) The rest of the posts shall be filled up through direct recruitment in accordance with 

Rule 7. 

5. Reservations—NotWithstanding anything contained in these rules, reservation of 

vacancies on posts, as the case may be, for,— 

(a) Scheduled Castes and Scheduled Tribes shall be made in accordance with the 

provisions of the Odisha Reservation of vacancies in Posts and Services (for Scheduled 

Castes and Scheduled Tribes)Act, 1975 and the rules made thereunder; 

(b) SEBC shall be made in accordance with the provisions contained in the Resolutions 

or instructions issued by the Government from time to time; and 

(c) Women, Sportspersons, Ex-Servicemen and Persons with Disabilities shall be made 

in accordance with the provisions made under such Act, Rules, Orders or Instructions 

issued in this behalf by the Government from time to time. 

6. Eligibility Criteria for Direct Recruitment— 

(1 ) In order to be eligible for direct recruitment to the posts of Post Graduate Teacher in 

the Service, a candidate must:— 

(a) be a citizen of India; 

(b) be able to speak, read and write Odia ; 

(c) have passed Middle English School Examination in Odia as a subject; or 

have passed High School Certificate or equivalent examination in Odia as a 

subject; or 

have passed Odia as a subject in the final examination of Class-VII or above ; or 

have passed a test in Odia in Middle English School standard conducted by the 
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Depattment-bf tilt School mass Ed ucatio),1 oFthe Governrceni:, n e aFthe 

Board of Secondary Education, Odishai 

--(d) be of good character; 

(e) not have more than one spouse living : 

Provided that the Government may, if satisfied that such marriage is 

permissible under the personal law applicable to such person or there are other 

specific grounds for doing so, exempt any person from operation of this provision; 

(f) not be below the age of 21 years and above 32 years as on the 

first day of January of the year in which the Advertisement is 

issued by the Commission: 

Provided that the upper age limit in respect of the reserved 

categories of candidates referred to in Rule 5 shall be relaxed in 

accordance with the provisions,  of the Act, Rules, Orders or 

Instructions for the time being in force, for the respective 

categories: 

Provided further that a person who comes under more than 

one category shall be eligible for only one benefit of relaxation 

which shall be considered most beneficial to him/her;- 

gy have Master's Degree in the subject concerned- from a recognized 

University with at least 50% marks in aggregate ; or 

have possessed two years integrated Post Graduate M. Sc. 

Course from Regional College of Education NCERT in the 

concerned subject with minimum 50% marks in aggregate 

(h) have B.Ed. or equivalent degree recognized by the Nationa 

Council for Teacher Education, New Delhi as equivalent with B.Ed. 
from a recognized University. 

)Diploma or Degree in Computer Application is desirable qualification 

subject to production of the certificate in support of above qualification 
obtained from a recognized University or College or'Institution. 

7. rocedure for direct recruitment— 

( 

 

) The vacancies including the anticipated vacancies in the cadre of 

Post Graduate Teachers in a year shall be intimated by the Government 
to the Commission by the end of December of every year. The 
Commission shall •thereupon invite applications through open 

advertisement at least in two leading local daily newspapers from the 

eligible candidates. The Commission shall conduct a test in General 

  

  

NM 
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Engrts,ht  'General Knowledge and 11-le SgbiRC1-  ceihCeffted Foy which 

vat anctes have_ been advertise-d,The standard and proc:eckires fat 

kht test shall be as prescribed  by  the Commission. 

(2) The examination in General English the subject concerned, Computer 

Aptitude and Pedagogy will be of objective type Multiple Choice 

Questions and will be covered in one paper consisting of 150 marks 

(GE-30, Subject-100, Computer Aptitude-10, Pedagogy-10). The 

examination shall be of three hours duration. The standard and 

syllabus for the examination shall be such as may be specified by the 

Commission. 

(3) The candidates, who secure such minimum qualifying marks in the 

written examination, as may be fixed by the Commission, shall be 

called to appear at the Viva Voce Test by the Commission in order of 

merit normally equal to three times of the number of vacancies in the 

concerned subject or as the Commission may determine, on this 

behalf : 

Provided that for the vacancies up to 2, ten candidates and for 

the vacancies numbering 3 to 5, fifteen candidates shall be called by 

the commission for Viva Voce Test. The Commission shall conduct 

the Viva Voce Test fog50 marks : 

Provided further that the number of such candidates to be called 

to the Viva Voce Test belonging to each category of the vacancies 

shall be as determined by the' Commission. 

(4) The order of merit shall be determined on the basis of aggregate 

marks secured by a candidate in written examination and viva voce 

test under sub-rules (2) and (3) taken together and the Commission 

shall fOrward to the Government in respect of each subject, a list of 

suitable candidates equal to the number of vacancies advertised in 

order of merit. 

(5) The list recommended by the Commission under sub-rule (4) shall be 

placed before the Government for approval and upon such approval 

shall form the select list and appointment order shall be issued trom 

the said select list by the Government in the order in which their names 

appear and the inter se seniority of the Post Graduate Teachers shall 

be determined as per their position in the select list. 



Fvery list furrirsheA by the C.o.),,h,TrAtisig,ittyn. cinder sub-ruieN- 	8h 
66-feirtrnent stroll remaRA eft:Um/rib/ Valid for a periuni d one 'env from 

pie date of cts a..ppraVv: by the GOVeffnmerkk--  or until aritt-lhev select list 

is; prepared, whichever is earlier. 

gibility Criteria for Promotion— 

In order to be eligible for promotion to the rank of Post Graduate 

Teacher, an eligible Trained Graduate Teacher must have:— 

(a) Completed 3 years of regular service as Trained Graduate Teacher 

in ST & SC Development Department High School(s) ; 

(b) Masters Degree in the concerned subject with at least fifty per cent 

of marks in aggregate ; and 

(c) Consistently good Performance Appraisal Report. 

(2 In order to be eligible for promotion to the Grade of Principal, a Post 

Graduate Teacher. must have : 

(a) completed at least eight years of continuous- service as Post 

Graduate Teacher in Higher Secondary School; and 

(b) satisfactory performance as a Post Graduate Teacher with 

consistently good Performance Appraisal Report_ 	- 

(3 For the .purpose of consideration of promotion of Post Graduate 

Teachers to the post of Principal, a combined gradation list of all eligible 

Post Graduate Teachers irrespective of their disciplines shall be 

prepared in order of their dates-of appointment to the post : 

Provided that if the date of appointment of two or more Post Graduate Teachers 
are same, their interse seniority shall be determined on the basis of their dates of birth 

i.e. the employee older in age shall be placed above the other. 

9. C institution of the Departmental Promotion Committee— 

ere shall be constituted a Departmental Promotidn Committee consisting of the 

following members for selection of persons for appointment by promotion to the posts 

of Post Graduate Teacher and the Principals in the service, namely :— 

(a) Secretary to Government, ST & SC Development Depar 	tr i lent . . Chairman 

(b) Director(ST/SC)-cum-Additional Secretary to Government 	.. Member 

(c) Chairperson, Council of Higher Secondary Education, Odisha . Member 

(d) Deputy Secretary to Govt., ST & SC Development Deptt. 	.. Member-

Secretary_ 

(1 

(1)1  
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() The Chairmth Shall, preside over all ale rheJaL-765. of the Committee_ 

6.1) The recommendation of the Committee shall be valid and can be acitd dipah 

notwithstanding the 41:4ence of anyone of its members other than the Chairman : 

Provided that the member so absenting must have been duly invited to attend the 

meeting of the Committee and the majority of members of the Committee attended 

the meeting. 

10. Procedure for selection by the Committee— 

(1) The Committee shall meet at least once in a year preferably in the month of January to 

prepare a list of Trained Graduate Teachers serving in ST & SC Development 

Department High Schools as per Rule 8 ( 1) (suitable for promotion to the post of 

.Post Graduate Teacher subjectwise and also prepare a list of Post 

Graduate Teachers as per Rule 8(2) suitable for promotion to the next 

higher grade of Principal `in _order of merit irrespective of their disciplines 

taking into account the existing vacancies and the anticipated vacancies 

of the year in which the Committee meets. 

(2). The Committee while considering the promotion 'of eligible 

employees and .for preparing the list of such employees shall follow 

the provisions of— 

(a)the Odisha Reservation of Vacancies in Posts and Services (for.  

Scheduled Castes & Scheduled Tribes) Act, 1975 and the rules 

made thereunder; 

(b)the Odisha Civil Services(Zone of consideration for Promotion) 

Rule, 1988 

(c)the Odisha Civil Services(Criteria for Promotion) Rules,1992 ; and 

(d)the Odisha Civil Services (Criteria for Selection for Appointment 

including. Promotion) Rules, 2003. 

11. Consultation with the Commission— 

(1) The list of the suitable persons prepared by the Committee under 

Rule 10 shall be submitted to the Commission along with the following 

documents, namely:— 

( )Record of all eligible Trained Graduate . Teachers or Post Graduate 

Teachers, as the case may be, considered by the Committee; 

(b)Attested gradation list of eligible Trained Graduate Teachers or 

Post Graduate Teachers, as the case may be; 



(c) . 	-Cohfectent-ial Reports or - 13e(Soviirtm..rwce Apprtifs4: Reports 

of  Treinemct Gv-acickate. feachefs of PosE-  Gat TtkcileYs. a4 the 

case may be, whose cases have beta taken into co‘Nscteration 

for promotion; 

(d) Indication about the pending representation against adverse 

remarks in the Annual Confidential Reports or Performance Appraisal 

Report, if any; 

(e) Indication about detail status of 	Departmental 	or Criminal 

Proceeding, if any; 

(f) Vigilance clearance report of all eligible persons. 

The Commission shall consider the list prepared by the Committee 

along with the documents received from the Government under sub-

rule (1) and shall furnish its recommendations to the Government 

12 Select List— 

The recommendation of the. Commission furnished under sub-rule(2) 

of Rule 11 shall be considered by the Government and the list approved 

by the. Government shall form the select list. 

) The select list shall remain valid for one year from the date of its 

approval by the Government. 

) Notwithstanding anything contained in these rules the Government 

shall depute teacher(s) of the rank of Lecturer from Higher Education 

Department to act as Principal(s) of the Higher Secondary Schools in 

case there is non-availability of suitable Post Graduate Teacher(s) in 

the cadre. 

) Appointment to the posts of Post Graduate Teachers or Principal as 

the case may be shall be made in the order in which their names 

appear in the select list. 

13 Inter se Seniority—The inter se seniority of the employees appointed to 

the ser ce in a particular year shall be maintained in the order in which their 

names ppeared in the select list: 

( 

( 

( 

( 

Provided that the promotees m a recruitment year shall en bloc be 

senior t the direct recruits of that particular year. 
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)4. Probation and C6Afirmation— 

(1) Every person appointed to the service shall be on probation for a 
period of two years in case of appointment made by direct recruitment 
and one year in case of appointment made by promotion, from the 
date of joining the post . 

Provided that the appointing authority may, if thinks fit in any 
case or class of cases extend the period of probation for good and 
sufficient reasons to be recorded in writing 

Provided further that such period of probation shall not include—

(a)extraordinary leave; 

(b) period of unauthorized absence; or 

(c) any other penod held to be not being on actual duty. 

(2) On completion of the period of probation, including the extended period, 
if any, under sub-rule (1), the performance of the person appointed to 
the post shall be reviewed and if he/she is found unfit,—. 

(a) her/his services shall be terminated in case he/she is a direct 
recruitee; 

(b)she/he shall be reverted to his/her former post in case of a 
promotee. 

(3) A probationer after completing the period of probation to the satisfaction 
of Government shall be eligible for confirmation subject to the 
availability of substantive vacancy in the service. 

15. Other Conditions of Service—The conditions of service in'regard to mattersnot 
covered by these rules shall be the same as are or as may from time to time be prescribed by the 
Government. 

16. Interpretation—If any question arises relating to the interpretation of these rules, 
it shall be referred to the Government for decision. 

17. Relaxation—Whenever it is considered necessary or expedient to do 
so in the public interest, the Government may, by order, for reasons to be recorded 
in writing, in consultation with the •Commission, relax any of the provisionS of 
these rules in respect of any class or category of persons. 

By order of the Governor 

S. KUMAR 

Commissioner-cum-Secretary to Government 

Printed and published by the Director, Directorate of Printing, Stationery and Publication, Odisha, Cuttack-10 
Ex. Gaz 311-173+100 
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